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Postal Service Health Benefits (PSHB)
USPS EMPLOYEES

The PSHB Program is a new, separate program within the
Federal Employees Health Benefits Program and will be administered
by the U.S. Office of Personnel Management. USPS employees,
annuitants and their eligible family members are required to enroll in this
new program.

The Postal Service Reform Act of 2022 (PSRA) was signed
into law in April 2022. Since then, the Office of Personnel Management
(OPM), in conjunction with the Postal Service, has been working to
implement a new Postal Service Health Benefits (PSHB) Program, as
required under the new law. PSHB is a new, separate program within
the Federal Employees Health Benefits (FEHB) Program and will be
administered by OPM. Coverage under the PSHB Program will be
effective January 1, 2025. Below is a list of facts regarding the PSHB
Program for active employees:

1. You are required to select a health insurance plan in the
PSHB Program during the 2024 open season period,
from November 11, 2024 — December 9, 2024.

2. PSHB plan options and premium information will be
available in October 2024.

3. OPM will launch a new enroliment platform for health
insurance. Information on how to make elections using
the new system will be available prior to the 2024 open
season.

4. If you are an active employee age 64 or older as of
January 1, 2025, you ARE NOT required to enroll in
Medicare Part B to continue your PSHB health insurance
coverage once you retire. However, upon your
retirement and entitlement to Medicare Part A (typically
at age 65), you will have the option to enroll in Medicare
Part B during a special enrollment period.

If you are the primary subscriber, your covered family
members will not be required to enroll in Medicare Part B to
stay on your PSHB plan; however, enroliment in Medicare
Part B may reduce your overall costs for health care-related
expenses and may provide better value for you and your
family.

If you are an active employee under the age of 64 as of
January 1, 2025, to continue your PSHB health insurance
coverage in retirement, you WILL BE required to enroll in
Medicare Part B after you retire and become entitled to
Medicare Part A (typically at age 65).

If you are the primary PSHB enrollee, your covered family
members will also be required to enroll in Medicare Part B
when you retire, upon their entittement to Medicare Part A, if
they wish to remain covered by your PSHB insurance.

If you retire on or after January 1, 2025, and you are under
64, you WILL BE required to enroll in Medicare Part B when
you become entitled to Medicare Part A (typically at age 65)
to remain enrolled in a PSHB plan. The Social Security
Administration (SSA) will mail you a notice when you are
eligible to enroll in Medicare Part B during your initial
enroliment period. Your initial enroliment period starts three
months prior to your 65th birthday and ends three months
after your 65th birthday. If you are the primary PSHB
subscriber, your covered family members will also be
required to enroll in Medicare Part B upon their entitlement to
Medicare Part A, if they wish to remain covered by your PSHB
insurance.

There are exceptions to the requirement to enroll in Medicare
Part B as an annuitant. These exceptions will also apply to
your covered family members. Annuitants may be
responsible for providing proof of eligibility for the applicable
exception(s) to the designated agency. These exceptions
are:

You are residing outside of the United States and its
territories. You are required to follow the policy and procedure
set forth by the Postal Service to be eligible for this exception;
or

(Continued on Page 3)
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"RETIREE CORNER"
ATTENTION: !

We have had our final Breakfast of the year
and wish to thank the Branch for sponsoring this
event. We look forward to continuing this gathering
in the future. Thanks to all the Retiree’s who came
out and supported each other.

THANKS

VICE PRESIDENT REPORT

by
Janette Dolabson

731 National Convention by the Day.

Monday Aug. 5t

Morning classes City Delivery, Emergency Response
Team/Employee Assistance Program, Contract Administration, Branch

Trustee Training, Mutual Benefit Association, Finding Your Union Voice.

General Session
10:00 Am. Collective Bargaining: NALC entered into negotiations on a

The Convention was called to order

new National Agreement in February 2023 after having faced severe
challenges during the COVID-19 pandemic. NALC goals: >Obtain wage
increases and maintain cost of living protection for Letter Carriers that
reward carriers for their contributions to the Postal Service and that
recognize the increasingly challenging nature of the work.>Eliminate
the two-table wage structure and replace it with a single pay table that
not only increases starting pay, but also raises top pay while reducing
the time it takes to get there.> Maintain health care, leave and
retirement benefits. > Maintain protection against job threats and
subcontracting. > Negotiate changes to work rules that would benefit
NALC members.

NALC has prepared for interest arbitration as it continues to
negotiate. An Arbitrator has been selected; Arbitrator Dennis R. Nolan
will serve as the neutral chair of the three-person panel.

President Renfroe updated the delegates in the Postal
Service’s 10-year plan. One part of the plan is the modernization of the
USPS’s service fleet, especially through design and manufacturing of
the Next Generation Delivery Vehicle (NGDV).

Enough is Enough: President Renfrow addressed the
increase in crimes against letter carriers, noting that since 2020 more
than 2,000 such incidents have been committed nationwide including
the murder of four carriers since the 2022 Chicago convention.
Branches have done rallies with help of Headquarters. And while that
has led to increased prosecutions in some areas, Legislation has also
been introduced. The Protect Our Letter Carriers Act (H.R. 7629/S.
4356) seeks to deter the crimes by federally prosecuting anyone who
attacks a carrier and by holding those found guilty accountable.

Heat Safety: NALC has been working for more than a decade to
push for a national rule to protect workers from extreme heat, which is
starting to come to fruition.

National Election: Convention delegates considered a
resolution to endorse Vice President Kamala Harris for President.

Afternoon classes Following a Grievance from Start to
Finish Part 1, Managing Branch Finances, Next Generation Delivery
Vehicle, Introduction to Diversity, Equity and inclusion, and Legislation
and Political Update.

(Continued on Page 6
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® You are enrolled in health care benefits provided by the
Department of Veterans Affairs; or

®  You are eligible for health services provided by Indian Health
Services.

7. As a general rule, spousal and family member PSHB
coverage is based on the primary enrollee’s eligibility. If the
primary subscriber is required to enroll in Medicare Part B,
dependent family members will also be required to enroll
when they are eligible.

USPS ANNUITANTS

Coverage under the PSHB Program will be effective January 1,
2025. Below is a list of facts regarding the PSHB Program for current
annuitants:

1. You are required to select a health insurance plan in the
PSHB Program during the 2024 open season period, from
November 11, 2024 — December 9, 2024.

2.  PSHB plan options and premium information will be available
in October 2024.

3. OPM will launch a new enroliment platform for health
insurance. Information on how to make elections using the
new system will be available prior to the 2024 open season.

4. If you are an annuitant as of January 1, 2025, and not
currently participating in Medicare Part B, you ARE NOT
required to enroll in Medicare Part B to continue your health
insurance coverage in the new PSHB Program. Participation
in Medicare Part B is voluntary; however, enroliment in
Medicare Part B may reduce your overall costs for health
care-related expenses and may provide greater value.

a. Your covered spouse and eligible family members will also
not be required to enroll in Medicare Part B even if they are
age 65 or older; however, enroliment in Medicare Part B may
reduce overall costs for health care-related expenses and
may provide greater value.

b. Note: If you are an annuitant as of January 1, 2025, and are
already enrolled in Medicare Part B, you ARE required to
remain enrolled in Medicare Part B to continue coverage
under PSHB.

5. If you are an annuitant entitled to Medicare Part A (typically at
age 65) prior to January 1, 2024, and have not enrolled in
Medicare Part B, you and your covered, eligible family
members may be able to participate in the special enroliment
period (SEP) for Medicare Part B that starts on April 1, 2024.
Those who enroll during the SEP will not need to pay the late
enroliment penalty. Eligibility letters will be sent to annuitants
and eligible family members in early 2024.

6. If you retire between October 31, 2024, and December 31,
2024, and are entitled to Medicare Part A (typically at age 65),
you will have the option to enroll in Medicare Part B during a
specific eight-month special enrollment period immediately
following your retirement date. If you wish to enroll, you MUST
contact the Social Security Administration (SSA) to initiate
enrollment if you are over the age of 65.

7. As a general rule, spousal and family member PSHB
coverage is based on the primary subscriber’s eligibility. If the
primary subscriber is not required to join Medicare Part B,
neither will dependent family members. Likewise, if you
qualify for the SEP, so will your covered family members.
Benefits can change over time. Employees are encouraged
to review available plans each year and stay abreast of health
insurance options. Additional information will be
communicated in the coming months. You can also visit or
contact us via any of the following methods:

Online - https://liteblue.usps.gov
www.OPM.gov

Email - retirementbenefits@usps.gov

Mail — 475 L’Enfant Plaza SW Suite 9670 Washington, DC 20260

Fax — 202-268-3337

Accessibility — Federal Relay Service: 1-800-877-8339

You can also receive information and updates by signing up
for our text messaging notifications by texting “PSHBP” to 39369.
The USPS Benefits and Wellness team will hold lunch and learn
seminars about the PSHB Program every other Thursday through early
December.

The seminars will take place at noon Eastern, via Zoom and
using passcode 314858, and at4 p.m. Eastern, via Zoom and using

passcode 366159.

The seminars are scheduled for:

e  Sept. 19

(] Oct. 3,17 & 31
L] Nov. 14

e Dec.5

Monthly Consumers’ Checkbook Seminars

Consumers’ Checkbook will host monthly seminars on
Medicare. Employees and annuitants can learn more about Medicare
Part A, B, C, and D and how to utilize this resource tool. The seminars
will take place from 11 a.m. to noon ET via Zoom using passcode
092581.

Seminar dates:
® Sept. 25

(] Nov. 25
(Continued on Page 4)
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(Continued from Page 3)
PSHB watch parties: Lights, camera, action!

The USPS Benefits and Wellness team will hold monthly
watch parties for annuitants to learn more about the new Postal Service
Health Benefits (PSHB) Program that will begin next year.

Each watch party will take place at noon Eastern, via Zoom and using
passcode 450914.
The watch parties are scheduled for:

® Sept. 13
e Qct. 11
(] Nov. 8

COLLECTIVE BARGAINING UPDATE!

NALC President Brian Renfroe posted a video on 8/30/2024

for Labor Day and gave a quick update about the contract.
(https://youtu.be/bl4kJMjCiVO?si=zb5xPxUQOEPBp2cn)
“This past week, we continued to work out details of a tentative
agreement with the Postal Service. We will continue that work this
upcoming week and expect to have a tentative agreement for the
executive council to discuss and our members to consider for
ratification soon.”

How soon? | don’t Know but hopefully soon. Brothers and

Sisters, | ask you to be patient. “To lose patience is to lose the battle.” —

Mahatma Gandhi

CCAs and on-the-job injuries

As a city carrier assistant (CCA), you are protected from your
very first day on the job under the Federal Employee Compensation Act
(FECA), which provides compensation rights for federal employees who
are injured while on duty. FECA is administered through the Office of
Workers’ Compensation Programs (OWCP).

FECA provides both medical care and wage-loss
compensation for accepted injuries. While it can be daunting for injured
workers to successfully navigate the intricacies of FECA, CCAs who are
members of the NALC can obtain claims advice and assistance from
NALC branch officers and national business agents. CCAs who are not
members of the NALC cannot draw on these valuable resources. (See
shop stewards to find out how to join)

Many CCAs come to the Postal Service without health care
insurance. This will not complicate your ability to get the care you need
for an on-the-job injury. FECA grants an injured worker the right to
choose his or her own doctor, and it provides a method of payment.
The Postal Service might take you to /s doctor’s office. You are required
to be examined by a USPS-chosen doctor but you are not required to
be treated by one. In most cases, you are better off seeking treatment
from the doctor of your choice.

If an injury is caused by a work factor or event occurring
during a single workday or shift, it is considered to be a traumatic injury
and you should file a CA-1 form. If an injury is caused by work factors
that extend over a period of more than one workday, it is considered an
occupational disease or illness and the employee should file a CA-2
form. See your shop stewards for instructions on how to file a CA-1 or
CA-2.

As a CCA, you should not feel intimidated when exercising
your rights if you are injured on the job. CCAs who have yet to reach the
90/120 workday threshold should never feel intimidated when filing a
claim for an on-the-job injury.

If you are threatened with discipline or termination for
reporting an on-the-job injury, call the Occupational Safety and Health
Administration (OSHA) “Whistleblower’s Hotline” immediately at 202-
693-2199. An OSHA representative will take your statement and initiate
an investigation. (https://www.nalc.org/member-benefits/benefits-for-
members/body/whistleblower-complaint-form.pdf)

The NALC is committed to ensuring that every injured letter
carrier receives their rights under FECA. Your NALC shop stewards and
branch officers are there to assist you as you use the OWCP process.

An OSHA Whistleblowers complaint can also be filed online by
going to this website: osha.gov/whistleblower/WBComplaint.html

Employer Safety Incentive and Disincentive Policies and
Practices -https://www.nalc.org/workplace-
issues/resources/osha/M01843-OSHA-Whistleblower.pdf.

DOHERTY EDONELON SCHOLARSHIP

Eligibility = Applicant must be the son, daughter or legally adopted child
of a letter carrier NALC member in good standing—
active, retired or deceased. Stepchildren and grandchildren
are eligible if they live with the letter carrier in a regular parent-child
relationship. * Applicant’s parent must be a member in good standing
of NALC for at least one year prior to making application. * Applicant
must be a high school senior when making application and must submit
the form provided at right, signed by the NALC member and an officer
of the member’s NALC branch. This form must be returned to NALC
Headquarters by December 31, 2024.

Requirements ¢ All applicants must take the Scholastic Assessment
Test (SAT) or the American College Test (ACT) in either their junior or
senior year. A copy of the official scores from the administering or-
ganization must be received at NALC Headquarters by midnight, March
31, 2025. (Computer-generated print- outs of test scores will not be
accepted.) ¢ All biographical questionnaires and secondary school
reports must be received at NALC Headquarters by midnight, March 31,
2025.

Regulations ¢ Scholarship is to be used toward pursuing undergradu-
ate degree at an accredited college of recipient’s choice. * Winners may
accept other college scholarship assistance in addition to the NALC
award. * Any change of schools or course of study must be done only
with the permission of the NALC Scholarship Committee. * A transcript
of grades must be forwarded to the commit- tee at the end of each
school year. ¢ If winner suffers certified serious illness, scholarship will
be held in abeyance for not more than one year. ¢ If unusual conditions
are going to require an interruption in schooling, recipient must state
reason(s) in writing to the Scholarship Committee and request that the
scholarship be held in abeyance. Request(s) will be reviewed by the
Committee and a decision rendered. ¢ If the NALC member is sus-
pended by his/her local NALC branch or enters supervision, scholarship
will be canceled.

(Continued on Page 5)
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Terms of awards ¢ The official scholarship judges will award one Wil-
liam C. Doherty Scholarship in each of the five USPS Regions and one
John T. Donelon Scholarship. Winners are judged on the basis of
secondary school records, personal qualifications, and test scores. As
in the past, the scholarship judges will consist of experienced persons
in the educational field. Decisions of the judges will be final. * Doherty
Scholarship awards will be $4,000 per year and the Donelon
Scholarship award will be $1,000 per year. Each scholarship is
renewable for three consecutive years there- after providing the winner
maintains satisfactory grades. Award money will be deposited annually
to the college. It will be credited to the winner’s account to be drawn
upon under the rules and regulations which the college has established
for handling scholarship funds. Award money is to be used for required
college fees, including room and board and transportation fees. *
Children of NALC national officers are not eligible. To print the form, go
to https://www.nalc.org/member-benefits/benefits-for-members/body/
Scholarship-application-24.pdf

2025 Carl J. Saxsenmeier Scholarship Program

The California State Association of Letter Carriers (CSALC) is
now accepting applications for the 2025 Carl J. Saxsenmeier
Scholarship Program. All applications must be received by the
Scholarship Chair by January 11, 2025. The Chair will send scholarship
packets to all applicants by the end of January 2025. If you don’treceive
a packet by the end of February, please call or text Derek Simpson
Phone: 626-384-1746 asap. The scholarships are available to the
children or grandchildren of members of NALC Branches within the
State of California who have not served in a supervisory capacity in the
previous two (2) years from the date of 2025 award announcement. *
Applicant’s parent / grandparent must be a member in good standing
of the NALC for at least one year prior to applying. Applicant must be a
high school senior when applying. Saxsenmeier Scholarship awards
are issued in the year of graduation and are not renewable. To print go
to http://www.csalc.org/2025%20Saxsenmeier%20Scholarship%20
application.pdf

ATTENTION CCA’S

There will be a special night for all CCA’s to ask
questions and get answers. Get the answers from
those who know.

Your Union Officers and Stewards

The special night will be held on
OCTOBER 17, 2024

At the Union Office
6910 Hayvenhurst Ave. # 104

We will begin at 6:30 pm, and continue until we are
done. If you work late come anyway as we will be
providing FOOD.

Do not miss this opportunity to find out what your
rights and responsibilities truly are.

My First Convention
By
Lucy Jacobs

| started my first convention with some serious plane
delays (10.5 hours!) When | finally arrived | had missed the
welcome social on Sunday. | registered Monday morning and
went into the convention center. It was giant, several football
fields large. There was an open area in front where you could
talk and take pictures. There, | also got some freebies like hand
sanitizer from the health benefit booth. | bought a pin for my
credentials from the NALC store. There were also places to
donate to Muscular Dystrophy Association (MDA) for raffle
tickets or sign up for the Letter Carrier Political Fund (LCPF).

At 10am, | went into the main convention center where
branches are seated by region in rather uncomfortable chairs (I
think they are designed that way to keep you awake). Branch
2462 was located in the way back corner and had about 15
delegates. The executive council was on stage at long tables
with the chairman (who ironically did not have a chair, but a
podium). There were nine numbered microphones spaced out
on the floor for the plebeians to go and speak. Branch 2462
wore our blue and gold bowling shirts, and many other
branches had t shirts or vests to show which branch they were
associated with. There were over 5000 delegates there!

The point of the convention from what | gleaned was
to: 1) fire up the troops by providing inspirational speakers 2)
vote on resolutions and amendments to decide which direction
the union should go 3) appeal charges against a president who
has little regard for his current position 4) create and foster
bonds among individuals from different branches or regions 5)
disburse awards to congratulate accomplishments since last
convention.

Before and after the convention each day, there were
workshops to further your knowledge. As a steward of Encino, |
went to the “following a grievance from start to finish” training in
the afternoons. | was unable to attend all the classes as a variety
occurred at the same time. | also enjoyed the Safety and Health
class taught by the NALC Director of Safety and Health Manny
Peralta. | have been told many of the PowerPoints used for the
workshops are on the NALC website if you log into the
“members only” portal.

After a full day of workshops and convention, we were
released for the night to explore the city if we had any energy
left.

One thing that surprised me is that not all letter carriers
think the same. | was expecting everyone to be on the same
page when | got there. Instead, it felt like there was a political or
geographical division. Therefore, many issues have come up in
the past, but were unable to be approved by the entire body.
Next convention will probably be even more exciting with
national elections in Los Angeles!
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‘’  RETIREE LUNCHEON
BRANCH 2462

SUNDAY MORNING

OCTOBER 13, 2024

VAN NUYS MASONIC LODGE

14750 Sherman Way
Van Nuys, CA 91405

Doors Open 11:00 AM

All Carriers that have retired since October 2023
are FREE including 1 guest.

All GOLD CARD MEMBERS
Are FREE including 1 guest.

Any Family Member of Deceased Branch Member
Is FREE

ACTIVE and RETIRED MEMBERS
Price is $ 10.00

ALL OTHER GUESTS
Priceis $ 15.00

Active Carriers are Welcome
For Further Information Contact the

TRACY MULLINAX or TIA WILSON

At the Union Office
(818) 786-8505
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Tuesday Aug. 6th

Morning classes NALC Health Benefit Plan and
Postal Service Health Benefits, Estate and Trust Planning, New
Employee Experience Retention and Mentoring Program,
Safety and Health-A Briefing on our issues, Effective Branch
Communication and NALC Community Services and Member
Support.

General Session Speakers United Steel Workers
International President at Large Roxanne Brown, Fire Fighters
Union and APWU and NPMHU President Paul Hogrogian.
Delegates Adopted Resolution to Endorse Kamala Harris and
Tim Walz Ticket for National Election.

Afternoon classes Following a Grievance from Start to
finish Part 2, Mail Counts and Route Inspections Under
Chapter 2 of the M-39, Encounters with OWCP: Claim Basics,
Fraud Prevention and Detection and Then Changing Mail
Industry and USPS Delivering for America Plan.

Wednesday August 7th

Morning classes City Delivery, what you need to
know about Sorting and Delivery Centers, Risk Management,
and Innovations. FMLA 2024: Insights and Guidance for Letter
Carriers and Loal Leaders, Amazon Delivery-Domestic and
international Labor Practices, and Women’s Mentorship
Roundtable Discussion.

General Session Speaker Rep. Katherine Clark (D.-
MA). Delegates discussed resolutions and retired members
and amendments. Speaker Maricio Monzane, Regional
Secretary of UNI Americas is part of Uni Global union, an
international group with affiliated unions in 150 countries
representing twenty million workers. Most of the day was spent
discussing and voting on Charges and Appeals under Article
10 involving President Renfroe. President Emeritus Rolando
read Article 10 of the NALC Constitution. He laid out the
process by which the charges had been made, investigated,
and decided upon by the Executive Council. After hearing the
appeal, the delegates voted to uphold the Executive Councils
decision of not guilty on charge one.

Afternoon classes Following a Grievance from Start to
Finish Part 3, Mail counts, OWCP, Understanding the LM-3,
Strategic Planning for New Branch Leaders, and The Revolt of
the Good Guys.

Thursday August 8th

Morning classes Dignity and Respect in the
Workplace, Retirement plus Know your Benefits, Contract
Administration, The Letter Carrier Political Fund, Research and
Resources for Stewards, and NALC Constitution and
Bylaws/Records Management.

General Session Continuation of the hearing of
Article 10 Appeals. After hearing the appeals the delegates
voted to uphold the Executive Councils ruling of not guilty.

Speaker Rep. Greg Landsman (D-OH) Original Sponsor of the
Protect Our Letter Carriers Act. Speaker Rep. Brian Fitzpatrick
(R-PA) Author of the Protect Our Letter Carrier Legislation.

Speaker Barbara Smith Warner Director of the National Vote at
Home Institute. Warner gave an overview of where voting by
mail stands and outlined the work needed to make it possible
for everyone to vote at home.

Afternoon classes Following a Grievance from Start to
Finish: Part 4, What you need to Know about Sorting and
Delivery Centers, Training Opportunities for NALC
Representatives, Building Retirement Security with the Thrift
Savings Plan, Communication Our Message, and The Effective
Use of social media.

Friday August 9th
No morning classes

General Session Letter Read from President
Emeritus William H. Young calling for all letter carriers to get
involved in the presidential election and help elect Kamala
Harris. “Call you State officer or local legislative representative
and ask what you can do to help.”

Delegates Adopt resolutions to bargain with
management over back pay, to negotiate over debt-collection
procedures and to call for improved vehicle training.

The delegation collected $24,590 and was matched
by NALC HQ. A total of $49,180 to be split between the
families of six letter carriers.

Delegates considered three appeals. Voted and
denied. Delegates voted to approve a motion made from the
floor for NALC to create a standing committee on diversity,
equity, and inclusion.

MDA collected $48,179; Veterans group collected
$1,191 for the Boston area.

2026 Convention will be held in Los Angeles CA,
2028 Convention will be held in Minneapolis Minnesota and
2030 convention will be held in Honolulu, HI.

Convention adjourned 3:35 PM

THESE ARE THE MEMBERS WHO REPRESENTED
BRANCH 2462 at the 2024 NALC NATIONAL
CONVENTION IN Boston, Massachusetts

JAYMMAYEN MACARAEG President

JANETTE DOLABSON Vice President

STEVE SEYFRIED Secretary

TIA WILSON Treasurer

TRACY MULINAX Financial Secretary
ROD GODDARD Sgt-At-Arms

LARRY DOLABSON Trustee

FRANCISCO VALENZUELA Trustee

JOHN BURTON Health Benefit Rep.
LUCY JACOBS Editor

RAUL DOZEL Encino Station
RAFAEL PEREZ Panorama City Station
EDWIN BOJAS Sherman Oaks Station
JOSE JIMENEZ Sherman Oaks Station
ART BOCEK Retiree
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Branch Meeting Minutes
September 3, 2024

By
Steve Seyfried, Secretary

The Meeting was held at the Branch 2462 Union Hall 6910
Hayvenhurst Ave, #104 Van Nuys California. It was called to
order by PRESIDENT MACARAEG at 6:47 p.m.

The Pledge of Allegiance was led by SGT-AT-ARMS GODDARD

MOMENT OF SILENCE--In Memory of all LETTER CARRIERS
& RETIREES that have passed in 2024.

ROLL CALL OF OFFICERS

PRESENT--MACARAEG, J. DOLABSON, SEYFRIED, WILSON,
MULLINAX, GODDARD, JOHNSON, L. DOLABSON, VALENZUELA,
BURTON, MORALES, JACOBS

ABSENT—NONE

MINUTES ACCEPTED AS PRINTED IN MAIL

APPLICATION FOR MEMBERSHIP

ANDRES BAQUERO, CHRISIAN ESTRADA, JIMMY MONTES-
MANZO, JUAN GARCIA, PAUL PUUPATAMMATA, PAUL UM,
MARLON UCEDA, ARMANDO VAZQUEZ JR., NOELA
JIMENEZ, SCOTT BUCHWITZ, JOSE MEDINA, ROBERT
AMAYA, YABANI GIJON RIOS, FRANK GOMEZ, MATHEW
JILK, ELIJAH STOUT, AGUSTIN GARCIA JR., JALEN ELSTON
TYLER KEITH, MACDALI LOPEZ, TITO SUREK, GERSON
MARTINEZ

COMMUNICATIONS READ

BILLS READ--NONE

COMMITTEE REPORTS

AUDIT & BUDGET—TRUSTEES Audit was held on July 17,
2024, at the Branch Office. The books were found to be in good order

SAFTEY & HEALTH—JACOBS
Exposure both at work and at home.

Spoke on the dangers of Heat

RETIREES 7 Retiree’s present tonight.

MDA FUND--GODDARD $3,160.00 in the fund

HBR—BURTON No Report
MDA—BURTON No Report
MBA— Happy to report the PEDRO

MORALES has been appointed as the new Mutual Benefits Rep.
POLITICAL—BURTON No Report

EDITOR—JACOBS There was no MailCall for
September because of the National Convention in Boston, MA

FINANCE REPORT—MULLINAX There will be a CCA question
and answer night held at the Branch Office on Tuesday September 17t

starting at 6:30. All CCA’s are encouraged to attend. Remember our
annual RETRIREE LUNCHEON will be held on Sunday October 13t at
the Masonic Lodge on Sherman Way (same place as Xmas party),
doors will open at 11 am.

TREASURERS REPORT—WILSON Financial Reports were read.

MOTION TO ACCEPT REPORTS AS READ M/S/C

VICE-PRESIDENT DOLABSON Sister DOLABSON gave a brief
account of what happened each day at the National Convention. Watch
for my article in the October MailCall.

PRESIDENT MACARAEG Application for the NALC
Leadership Academy are now being accepted. State Convention will
be held some time in May of 2025, exact date and location will be
determined at later date. Spoke on the ongoing problem with Vehicular
Break-ins and what can and is being done to address the situation.
Postal Service is conducting surveys among the employees, we
recommend that you do not fill out any survey forms or on-line
questionnaire All employees should have now received the mandatory
stand up regarding the elimination of the HERO Program.

OLD BUSINESS
The following business was conducted by the Executive Board since
the JULY meeting.

1. Board authorized the purchase of 3 Dell Desktop computers
for the Branch office. Cost not to exceed $ 3,000.

2. Board authorized the payment of $ 531.00, to renew the
Branch’s Workman Compensation Insurance policy from
August 2024 through August 2025.

NEW BUSINESS--NONE

UNDERLINED INDICATES UNANAMOUS VOTE

MDA DRAWING
$ 2 GUIERRMO MARISCAL—SHERMAN OAKS—DONATED
$ 3 NORM JONES—RETIREE--TARZANA--DONATED
$ 3 NORM JONES---RETIREE--TARZANA--DONATED

Meeting Adjourned 8:44 PM

e &N

HONORING ALL WHO SERVED

VETERANS DAY

UNITED STATES OF AMERICA

NOVEMBER 11, 2024



